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Post Specification
Post Title: Independent Person – LGPS
Purpose of this Post

The independent person will provide objective, expert insight, drawing on their professional experience to offer an impartial perspective on the Fund’s activities. By offering constructive challenge, they will help ensure that decisions are well-informed, evidence-based and aligned with the long-term interests of members, employers, and other stakeholders.
A core element of the role is to support the Pension Committee and LGPS Senior Officer in maintaining the highest standards of governance. This includes promoting transparency in decision-making, encouraging rigorous scrutiny of investment, funding and administrative practices and ensuring that potential risks and opportunities are fully explored.
The Independent Person will also help the Fund demonstrate compliance with statutory guidance, regulatory requirements, and recognised best-practice standards within the Local Government Pension Scheme (LGPS). Through their oversight, the independent person will provide assurance that the Fund continues to operate responsibly, effectively and in a manner consistent with its legal duties and ﬁduciary obligations.
The Independent Person will contribute to an existing governance environment that is robust, accountable and forward-looking, supporting the Fund in delivering sustainable outcomes for its members and employers.
The Independent Person will also be available to support the Chair of the Local Penson Board, to help scrutinise the Administering Authority as part of its statutory role to ensure effective governance and administration of the Fund.
Key Job Specific Accountabilities

• Participate in Pension Committee Meetings 
Attend meetings of the Pension Committee in a non-voting capacity, contributing independent insight, constructive challenge, and informed commentary to support effective decision-making. Assist the LGPS Senior Officer in supporting the Pension Committee.
• Provide Independent Scrutiny and Challenge 
Offer objective assessment of reports, recommendations and advice presented by the Fund’s professional advisers, actuary, and LGPS pool. Ensure that assumptions, risks, and alternative options are fully explored. 
• Support the Development and Review of Core Strategies 
Contribute to the formulation, evaluation, and ongoing review of the Fund’s key strategic documents, including the Investment Strategy Statement, Funding Strategy Statement, Governance Strategy, Administration Strategy and Training Strategy. Provide independent perspective to help ensure these strategies are robust, compliant, and ﬁt for purpose. 
• Assist Oversight of Fund Operations and Performance 
Work with the Committee and LGPS Senior Officer to monitor performance, review investment pooling governance and operational arrangements, assess the quality and effectiveness of pension administration, and evaluate the Fund’s approach to risk identiﬁcation and management. Provide advice and assistance on any relevant issues that could impact the Fund’s ability to meet its strategic objectives.
• Engage with Governance Reviews and Improvement Activities 
Support the Committee in considering the ﬁndings of Independent Governance Reviews (IGRs) and evaluating proposed improvement actions. Help ensure that governance enhancements are implemented in a timely and effective manner. 
• Collaborate with Key Governance Leads 
Maintain a constructive and professional working relationship with the LGPS Senior Officer, the Chair of the Pension Committee, and the Chair of the Local Pension Board. Promote open communication and a shared understanding of governance priorities. 
• Demonstrate Professional Integrity and Independence 
Uphold the highest standards of ethical behaviour, impartiality, and professionalism. Maintain independence of thought and avoid conﬂicts of interest, ensuring that all contributions are made in the best interests of scheme members and employers. Offer impartial advice, ensuring decisions are evidence based rather than politically driven.
Qualiﬁcations (preferred)  

Formal professional qualiﬁcations related to pension trusteeship or governance are highly desirable. This may include: 
• PMI Professional Trustee qualiﬁcations, 
• Accreditation from the Association of Professional Pension Trustees (APPT), 
• Equivalent pensions, investment, audit, or governance-related qualiﬁcations, 
• Evidence of extensive practical expertise demonstrating a level of professional competence. 
These qualiﬁcations will help demonstrate a solid technical understanding of pension fund governance and the standards expected of an independent governance professional.
Essential Criteria

Candidates should demonstrate signiﬁcant experience in pensions governance, trusteeship, investment oversight, and scheme administration. This experience should ideally have been gained with the Local Government Pension Scheme (LGPS) or within another large, complex occupational pension scheme with comparable governance, regulatory and ﬁduciary responsibilities. Experience of operating at a senior level, whether in a public service, ﬁnancial services, regulatory, or governance-focused environment will be particularly valuable. 
Skills and Attributes:  
• Ability to Provide Objective, Proportionate and Constructive Challenge 
Demonstrates the conﬁdence and capability to question assumptions, evaluate recommendations and highlight potential risks in a balanced and constructive manner. Able to challenge decisions or proposals thoughtfully, ensuring scrutiny is rigorous yet fair, and always focused on improving outcomes for the Fund and its stakeholders.
• Strong Analytical Judgement and Communication Skills 
Possesses the analytical strength to interpret complex financial, actuarial and governance information and to form sound, evidence-based judgements. Communicates clearly and effectively, both verbally and in writing, adapting style to suit the audience. Able to articulate independent views with clarity while contributing positively to Committee discussions. 
• High Standards of Integrity, Independence, and Professionalism 
Acts consistently with honesty, transparency and impartiality, maintaining independence of thought and avoiding any conflicts of interest. Demonstrates professionalism in all interactions, respecting confidentiality, exercising discretion, and upholding the ethical standards expected of a governance role within the LGPS. 
• Independence Requirements 
Candidates must not have any personal, ﬁnancial, or professional interests that could compromise or appear to compromise, their ability to act impartially in relation to Cumbria Pension Fund, its participating employers, advisers, or service providers.  
Applicants must not be employed by, hold a contractual relationship with, or have a ﬁnancial interest in any organisation that delivers paid services to the Fund. This includes providers of pensions advisory services, actuarial consultancy, investment consultancy, Independent Governance Reviews (IGRs), or other related professional services. This requirement ensures that the Independent Person remains free from inﬂuence and able to provide unbiased scrutiny and challenge. 
Candidates should be willing to declare any potential conﬂicts of interest as they arise and take appropriate steps to mitigate them. They must uphold the highest standards of ethical behaviour, demonstrating independence of thought, fairness, and integrity throughout their term of appointment.
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